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Table 1. The trainees’ basic data
Category Item Average
Age Years old 38.0
Training period Month 7.9
Salary NT dollars/month 23,147
Category Item Frequency %
Gender Female 21 26.9
Male 57 73.1
Education Above senior high school 7 9.0
University 55 70.5
Research institute 16 20.5
Age <25 years old 10 12.8
26~35 years old 29 37.2
36~45 years old 20 25.6
>46 years old 19 24.4
Farming situation Full-time farmer 20 25.6
Not engaging in agriculture 58 74.4
No willingness 2 34
Unknown 4 6.9
Want to be a farmer 52 89.7
Salary Month salary 62 79.5
Day salary 13 16.7
Unknown 3 3.8
Insurance Yes 53 67.9
No or unknown 25 32.1
Exception Meet exception 30 52.6
Not meet exception 27 47.4
Hired by farmer owner after Yes 33 423
training No 45 57.7
Farm internship was Yes 46 82.1
successful No 10 17.9
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Table 2. The main motivation for participating in farm internship
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Reaction value

Observed value

Motivation
n % %
Learn agricultural skills 70 40.9 89.7
Want engage in agriculture in the future 48 28.1 61.5
Cultivate their second skills 28 16.4 359
Increase income, experience rural life and other 25 14.6 32.1
Total 171 100.0
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Table 3. Suggestion about the training management of farm internship

Training management of farm internship

Reaction value

Observed value

n % %
Provide more training skills 60 69.8 82.2
Implementation of the examination system and other 14 16.3 19.2
Strengt'hen th.e attltud.e of trainees in practice and T 14.0 16.4
supervise their behavior
Total 86 100.0
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Table 4. Views on the contents of the farm internship

The contents of the farm internship

Reaction value

Observed value

n % %
Work content and original expectations are different 34 44.7 61.8
Th kload ds thei ity load and worki
e workload exceeds their capacity load and working 28 36.8 509
hours cannot match
Low income of work 14 18.4 25.5
Total 76 100.0
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Table 5. Views about the assessment of farm internship

The assessment of farm internship

Reaction value

Observed value

n % %
Increase the assessment on actual operation 41 48.2 64.1
Add the competence test of the other authorities 24 28.2 37.5
Increase the ability testing and verbal assessment 20 23.5 31.3
Total 85 100.0
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Table 6. Views about resources of farm internship.

) ) Reaction value Observed value
Resources of farm internship
n % %

Increase other farm visiting 52 32.7 70.3
Provide reference materials 45 28.3 60.8
Enrich training content of farm internship 40 25.2 54.1
Using digital platforms 22 13.8 29.7
Total 159 100.0
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Table 7. Recognition of farm internship training.

Extremely . Fully
. Construct . Dis-agree Normal Agree
Construct and question Mean disagree agree
mean
%
Appropriate- Organized content 349 353 7.7 7.7 269 436 14.1
ness of farm Rich in content 3.67 5.1 6.4 26.9 39.7 218
internship program  Content is appropriate 3.42 6.4 14.1 256 385 154
Farm owners carefully taught and fully
372 3.80 1.3 12.8 21.8  41.0 23.1
prepared
. Farm owners are in enthusiasm 3.90 1.3 7.7 244 333 333
The attitude to farm -
Farm owners are willing to answer
owners . . 3.97 0 7.7 20.5 385 333
questions of trainees
Farm owners pay attention to students'
L 3.59 3.8 15.4 23.1 333 244
learning situation
Farm owners' guidance methods can
. . . . 3.62  3.60 2.6 12.8 256 385 205
. stimulate students' interest in learning
Guidance methods - -
Farm owners' guidance methods will be
of farm owners . . 3.60 1.3 12.8 28.2 346 23.1
adjusted appropriately
Farm owners' guidance are appropriate 3.58 3.8 15.4 256 295 25.6
Convenient location 3.71 3.77 1.3 3.8 30.8 513 12.8
Site Facilities Suitable environment 3.85 0 1.3 30.8 500 179
Perfect equipment 3.76 2.6 2.6 282  50.0 16.7
The guidance of farm owners could
. . 385  3.86 1.3 6.4 244 43,6 244
enhance my professional ability
The guidance of farm owners could
. . 4.17 1.3 7.7 29.5 346 269
increase my horizon
Satisfied with the overall guidance of farm
3.76 3.8 9.0 244 333 295
owners
Satisfied with this farm training experience 3.77 5.1 5.1 23.1 41.0 25.6
Willing to recommend other farmers to
Overall opinion L. . . . 3.78 5.1 9.0 16.7  41.0 282
participate in the farm traineeship
It will be helpful for my agricultural
. . 3.92 0 7.7 21.8  41.0 295
production skills in the future
It is helpful for my farm management
. 3.92 0 10.3 192 385 321
capacity in the future
It's helpful for my confidence to engage
. . . 3.71 2.6 12.8 244 321 282
into agriculture in the future
I will continue to participate in traineeship 3.83 5.1 3.8 244 359 30.8
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Table 8. The level of benefit and requirement by trainees of farm internship

. Benefit Need
Subject - -
Mean Ranking Mean Ranking
1. Production technique 3.91 1 4.40 1
2. Pest and diseases management 3.72 2 4.33 4
3. Agricultural machinery operation and maintenance 3.51 6 4.32 5
4. Agriculture policy introduction 3.27 10 3.97 9
5. Soil and fertilizer management 3.69 3 4.36 3
6. Industry and market 3.53 5 4.32 9
7. Farm and product marketing 3.47 7 4.37 2
8. Farm management and planning 341 8 4.31 6
9. Postharvest technology of agricultural products 3.62 4 431 6
10. Other 3.28 9 3.99 8
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Fig. 1. The matrix of benefits and needs on farm internship perceived by trainees
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Table 9. Analysis the correlation between trainnees' expectations for farm internship and becoming a
partner with the farm owner after internship

Expectations Become a partner or appointed by the
for training farm owner after farm internship

Expectations for training Pearson correlation 1 AT2%*
Sig. (2-tailed) .000
N 57 57

Become a partner or Pearson correlation AT72%% 1

appointment with the farmer  Sig. (2-tailed) .000

after farm internship N 57 57

** Correlation is significant at the 0.01 level (2-tailed).

T R2EHRE RIS EIHE P EERARS LR A S ERHEEERIR 2 S U TR 5
e
Table 10. Cross-analysis and chi-square verification between trainee expectations and become a partner
or appointed by the farmer owner after farm intership

Become a partner or appointed by the farm
owner after farm internship

no yes
Not meet trainnees' expectations n 18 9
Expectations % 75.0% 27.3%
for training Meet trainnees' expectations n 6 24
% 25.0% 72.7%
Total . 24 33
% 100.0% 100.0%

*0 18 (0%)HITHIFHERL VL S - e/ N TRII(EE Ay 11.37.
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Study the Effect of Farm Internship on Trainees'

Pei-Jen Chen® and Shih-Fang Chen®

ABSTRACT

The study explored the effectiveness of farm internship and investigates the motives
of trainees to participate in farm internship, suggestions about the training management of
farm internship, and the level of benefit and requirement of farm internship subject. The
average age of trainees participating the internship was 38 years old, in which 73% was
male, and the average period of internship was 7.9 months. Most of them were university
graduates, and about 25% of them were currently employed in agriculture. Their main
motivation to participating in internship was to learn skills of agriculture.They agreed
with the plan for internship training and recognized the traineeship training plan. On the
degree of satisfaction, the suitability of the training program, the attitude of the owner, the
method of the owner's instruction, the facilities of the training site,were all above the
average. On aassement of the participants’ assistance and needs of the internship program
in agricultural management, factors such as cultivation techniques, pest control and
pesticide use, soil and fertilizer management, and post-harvest processing and grading
were evaluated. The results falls in the area of upkeeping, showing the skills the farm
owners provided getting a high degree of recognition of trainees, and trainees thought
those types skills were very important. The farm owner could continue to providing such
courses and coaching training.

In addition, industries and markets that fall into the priority for improvement areas in
the II-quadrant, farms or marketing of agricultural products, operation and maintenance of
agricultural machinery, and farm management and farm planning are recommended. Farm
owners may be advised to adjust training guidance methods and rank them as priority
improvements. The results of the correlation analysis show that the more the trainee's
expectation of the internship training is in line with the actual situation, the higher the
chance of trainees were cooperated or appointed by farmer owner, and also increase the
probability of engaging in agriculture.

Key words: the farmer’s academy, farm internship, engaged in agriculture,
satisfaction
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